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Employee’s rights of unilaterally terminating employment contract means 
that an employee is entitled to terminate an employment contract without 
employer’s consent. The rights of unilaterally terminating employment contract 
work for the protection of the rights to liberty and security of person. This article 
analyzes the theoretical foundation and institution of the unilateral right to 
employee. 
Besides the preface and conclusion, this dissertation is divided into four 
parts as follows:  
Chapter One mainly discusses the jurisprudential basis of employee’s rights 
to unilaterally terminate an employment contract and figures out its concept and 
legal nature. The rights have strong effect on protection of liberty at job-hunting 
and security of person, and rational distribution of labor resource. At the same 
time, this chapter indicates that employee’s rights to unilaterally terminate an 
employment contract is rationality and necessity. 
Chapter Two deeply analyzes the regulations of the employee’s rights to 
unilaterally terminate an employment contract in France, Germany and America. 
It doesn’t regulate the notice period of the fixed-term employment contracts in 
France. There is particular regulation to some of special employee. There is no 
labor code in Germany, but it has perfect labor legislation. Because the protection 
institute of dismissal can protect employee from dismissal, it is grimly restrict 
employee to terminate the employment contract. There isn’t institute to terminate 
the employment contract in America, but there is institute of constructive 
discharge. The institute of constructive discharge affirms that the employee’s  
action  is reasonable and legal case by case. 
Chapter Three The rights to terminate employment contract is classified two 















employment contract in advance, the other is the employee’s rights to promptly 
terminate employment contract. At the same time, this chapter analyzes the legal 
consequences to exert the employee’s rights to unilaterally terminate 
employment contract. 
Chapter Four focuses on the perfection of the regulations of employee’s 
rights to unilaterally terminate employment contract of our nation. The 
deficiency of the regulations: the rigidity of regulation of notice period; the lack 
of the situation to promptly terminate employment contract; the legal 
responsibility is ambiguity if employee illegally exerted the rights; there is no 
specification about the legal responsibility to employer against the obligation 
after terminating employment contract. The measure to perfect the regulations: to 
institute the flexible notice period; to enlarge the usage scope of promptly 
terminate employment contract; to institute the certain responsibility to 
employee illegally terminate employment contract; to institute the certain 
responsibility to employer against the obligation after terminating employment 
contract. 
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